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v. Signs of the repeated verbal abuse, physical abuse, restraint and/or
confinement of an individual by another;

vi. Signs of control over an individual and/or an individual's personal
property by another, including, but not limited to, identification
documents;

vil. Signs of deprivation including, but not limited to, diminished personal
hygiene, lack of luggage, malnourishment, submissiveness, and
inappropriate attire; and

viii. The repeated renting of specific rooms in the hotel and/or presence on the

property.

e. [Failure to adequately train, supervise, audit, and retain employees and franchisees,

to ensure proper monitoring of their hotels and their properties for signs of
suspicious behavior on the premises, which would have alerted the Defendants to
the sex trafficking of 8.1. including, but not limited to loud noises and sounds of
distress coming from rooms and areas in the hotel and/or on the property, the odor
of drugs emanating from rooms and areas in the hotel and/or on the property,
discarded drug paraphernalia, non-guests entering and exiting rooms in the hotel
and/or on the property, the repeated renting of specific rooms in the hotel and/or
presence on the property, and the apparent purchasing of sex acts in the hotel
and/or on the property;

Failure to adequately train, supervise, audit, and retain its actual and/or apparent
agents, servants and/or employees, including, but not limited to, training to ensure
the investigation of suspicious behavior at their hotel and/or properties which

would have alerted the Defendants to the sex trafficking of 8.J;
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